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COVID-19 addendum to Child Protection policies 

 

This addendum to the school’s child protection policy has been written in response to the current 

and ongoing CIVID-19 pandemic and reflects the on-going rapidly changing nature of school 

provision in The North Cotswolds. 

 

It is expected that all staff members will read and understand the following additional guidance 

relating to current child protection policy and procedures. 

 

The school will respond to any updated advice received from the local 3 safeguarding partners by 

rapidly assimilating and implementing any required actions or responses. The school will make every 

effort to respond to requests from the partners and will adopt a unified approach with schools in the 

cluster. This will be achieved through regular video meetings to discuss and decide upon changes 

and to resolve individual difficulties in achieving demands made upon them. The schools will use 

existing channels such as GAPH and partnership arrangements to filter guidance to colleagues. 

 

The schools in the partnership will also respond rapidly to any updated advice received from local 

authorities regarding children with education, health and care (EHC) plans and will make every 

attempt at ensuring children’s needs are met through school provision on site. It is recognised that 

in some cases the needs of children with EHCPs will be better met at home and this will be reviewed 

at least weekly. The SENCO and DSLs will be satisfied that the children’s needs are being met with 

the resources available to the school during these unprecedented times and ensure that the 

children’s safety is of paramount concern. 

The schools will continue follow any guidance from the local authority designated officer and 

children’s social care by reading daily updates from the local authority and putting any suggested 

actions in place after discussion with the cluster heads. It is expected that the school will quickly 

update the rest of the staff with any changes and ensure that these are fully understood. 

 

The school will continue to use existing reporting mechanisms for any safeguarding concerns, where 

practicable, and there will be an expectation that all staff will continue to report concerns through 

the school’s reporting system. It is recognised that this is likely to be through electronic means, e.g. 

through the use of online software to report any concerns or via a phone call with the school’s DSL. 

DSLs will continue to act upon any concerns raised and be mindful of any changes in expected 

behaviours. It is expected that schools will use every means possible to report and ensure regular 

checks are made. 

 

The referral thresholds as outlined in the policy will remain and schools should continue to refer and 

escalate as usual. It is recognised that the reasons for concern may be different e.g. lack of response 

to phone calls or changes in children’s online behaviours. It is also recognised that this may not be a 

safeguarding concern so a measured but proportionate response would be required with 

professional judgement calls being made in consultation with the DSL and social care colleagues. 

 

Schools will continue to take a full part in meeting the needs of those identified as being already  

child in need and on child protection plans such as by attending core groups and contributing to 

plans even if this is remotely achieved. Responses for information requests should also be timely and 

thorough. 



Staff and volunteers should use the usual procedures for reporting concerns using phone calls and 

emails to head / DSL, keeping chronologies and files fully updated and using the LA reporting 

systems. Staff should adhere to relevant information sharing protocols whilst being mindful that 

many support partners may also be under pressure e.g. police and PSAs and trying to respond to 

needs in unusual and extraordinary ways. 

 

It is of vital importance that all staff and volunteers act immediately on any safeguarding concerns. 

DSL (and deputy) arrangements will continue as at present. Where staff are not on site it is expected 

that they will be immediately accessible by phone or messaging for advice and guidance. It is 

accepted that a DSL will continue to be considered as fully trained even if their training update 

expires. DSLs will endeavour to keep updated through online courses as appropriate. 

 

It is very important for school staff to work with and support children’s social workers and the local 

authority virtual school head (VSH) for looked-after and previously looked-after children during this 

time and to respond / take part in any requests for meetings and requests for information. 

 

It is recognised that peer on peer abuse needs to be carefully managed given the very different 

circumstances schools and colleges are operating, especially as children from different schools may 

be utilising a hub site. Schools should continue to manage any report of such abuse and use the 

principles as set out in part 5 of KCSIE to support victims. 

 

Staff and volunteers should continue to report any concerns about a staff member or volunteer who 

may pose a safeguarding risk to children using the principles in part 4 of KCSIE relating to allegations 

management. The same principles will apply even though staff are working under very different 

circumstances and under extreme pressure. It is vital that schools do not use care arrangements that 

would pose any increased risks to children for example by lowering ratios/ training levels / 

safeguarding requirements when staffing building, distributing food, offering support of volunteers 

or reaching out to families at home or in crisis. 

 

The school will continually adapt and change any arrangements to support children who do not 

meet the ‘vulnerable’ definition. This is of particular importance as the situation in the country 

changes and in so doing the demands on the population increases the vulnerability of pupils such as 

increases in domestic abuse, neglect and increased exposure to online abuse or peer on peer abuse. 

It is vitally important that schools make every effort to find ways to maintain standards whilst 

keeping a balanced view of what is important and what is to be expected. 

 

The school has clear arrangements in place to keep those children not physically attending the 

school safe. Daily attendance returns must be made, and schools should have a reasoned narrative 

for those children identified as vulnerable not being in school.  Schools should be very mindful of 

changing parental capacity to keep children safe, especially online, through calls home and regular 

newsletters and online safety messages home via the existing communication channels or other 

innovative ways. 

 

Concerns about any children should be progressed in the usual manner, bearing in mind it may be 

difficult to accurately assess what is happening to the child at home or gaining access to the family 

even via phone call. Every effort should be made to keep in touch with families in proportion to 

needs and referrals for early help or a welfare check should be made if the school has any concerns 



and cannot make contact. 

 

Schools must continue to adhere to safer recruitment practices and should continue to seek to 

appoint using agreed procedures for advertising interviewing and appointing new staff members.  It 

is recognised that in extreme circumstances it would be acceptable to interview via online methods 

such as Skype or Zoom, but a member of the interview panel should have up-to-date safer 

recruitment training and all pre employment checks and references should be obtained as 

usual.  Where difficulties arise, a full risk assessment should be undertaken before employment 

commences.   

It is important that all staff and volunteers are aware of this addendum and that it is kept up to date 

as it is revised and as the National situation changes. The revised addendum will be made available 

publicly. 

 


