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1.Values and Beliefs 
 

We believe that: 
 

• Pupils have the right to feel secure and safe (emotionally and physically) in school. 

• All pupils are equal regardless of gender, sexual orientation, race, culture, religious belief, 
socio-economic group, age, physical, intellectual and other ability or disability.   

• Pupils have the right to help and support in order to prevent them from bullying.  We will 
listen to the bullied and the bully. 

• A culture of ‘telling’ helps prevent bullying.  Silence plays into the hands of bullies. 

• Parents/carers are vital and ‘active partners in our learning society’ and in our anti-bullying 
campaign. 

• Violence and retribution solve nothing and will not be tolerated. 

• Pupils should ‘communicate with respect’. 

• All ‘individuals should be valued’ 
 
Bullying in any form will not be tolerated at Blockley C of E Primary School and if identified will be 
swiftly dealt with. 
 
2. What is bullying? 
 
Bullying is a series of actions that are: 
 

• Deliberately hurtful (including aggression) 

• Repeated, often over a period to time 

• Difficult for victims to defend themselves against. 
 
Bullying can take several forms including: 
 

• Physical – hitting, kicking, taking belongings. 

• Verbal – name calling, insulting, making offensive remarks 

• Emotional/Indirect – spreading nasty stories about someone, exclusion from social groups, 
being made the victim of nasty rumours, sending offensive, abusive or threatening e-mails, 
derogatory comments on social media or text messages. 

 
Hate Incident / Crime: 
 

• A hate incident is defined as: “Any incident, which may or may not constitute a criminal 
offence, which is perceived by the victim or any other person, as being motivated by hostility 
or prejudice.” (College of Policing 2014) 

• Hate crimes can be more impactive on the victim than some other forms of bullying because 
the individual or group has been ‘attacked’ on account of ‘who they are’, in terms of their core 
identity 

 

 

BLOCKLEY EDUCATIONAL ACADEMY 
 
BLOCKLEY CHURCH OF ENGLAND PRIMARY SCHOOL 
 
ANTI-BULLYING POLICY 
 



2 
 

Blockley Educational Academy                              Anti-Bullying Policy 25.11.19 review 2020 

The following information outlines examples of bullying. This list is not exhaustive. We will take 
seriously, and deal with, any of the following incidents or those not listed here that we perceive to be 
deliberately hurtful. 
 
Bullying by race, gender, sexual orientation or disability 
 

❖ Racist bullying 
 
“Any incident which is perceived to be racist by the victim or any other person”. (MacPherson Report, 
1999) 
 
Incidents can include: 
 

• Verbal abuse by name calling, racist jokes and offensive mimicry 

• Physical threats or attacks 

• Sending offensive / derogatory text messages, comments on social media or e-mails 

• Wearing of provocative badges or insignia 

• Bringing racist leaflets, comics or magazines in to the school 

• Inciting others to behave in a racist way 

• Producing racist graffiti or other written insult; against food, music, dress or customs 
 

❖ Sexual Bullying, including Homophobic bullying 
 
Sexual bullying can be characterised by: 
 

• Abusive name calling 

• Looks and comments about appearance, attractiveness, emerging puberty 

• Sending offensive or suggestive text messages, social media comments or e-mails 

• Inappropriate and uninvited touching 

• Sexual innuendoes and propositions related to sexual orientation 

• Pornographic material, graffiti with sexual content 

• The derogatory use of the term gay / lesbian.   

• In its most extreme form, sexual assault or rape 
 

❖ Bullying of Pupils with Special Educational Needs or disabilities 
 

• Abusive name-calling 

• Looks and comments about intellectual ability 

• Refusal to co-operate in work or play 
 

❖ Cyber-Bullying 
 

Cyberbullying is an increasingly common form of bullying behaviour which happens on social 
networks, games and mobile phones. Cyberbullying can include spreading rumours about someone, 
or posting nasty or embarrassing messages, images or videos. 
 
Children may know who's bullying them online – it may be an extension of offline peer bullying - or 
they may be targeted by someone using a fake or anonymous account. It’s easy to be anonymous 
online and this may increase the likelihood of engaging in bullying behaviour. 
 
Cyberbullying can happen at any time or anywhere. 
 
Cyberbullying includes: 

• sending threatening or abusive text messages 

• creating and sharing embarrassing images or videos 

• 'trolling' - the sending of menacing or upsetting messages on social networks, chat rooms or 
online games 

• excluding children from online games, activities or friendship groups 
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• setting up hate sites or groups about a particular child 

• encouraging young people to self-harm 

• voting for or against someone in an abusive poll 

• creating fake accounts, hijacking or stealing online identities to embarrass a young person or 
cause trouble using their name 

• sending explicit messages, also known as sexting 

• pressuring children into sending sexual images or engaging in sexual conversations. 

3. Aims 
 
The aims of this policy are based on our values and beliefs to: 
 

• Reduce the number of incidents of bullying so that pupils can look forward with ambition. 

• Build an anti-bullying ethos. 

• Encourage a culture of zero tolerance by pupils, staff and parents/carers, to bullying. 

• ‘Tell and communicate with respect’. 

• Raise awareness of bullying issues by identifying: 
o Types of bullying 
o Strategies that can be used by pupils, staff and parents/carers to deal with bullying 

and therefore ‘take responsibility for progress by being an active partner in a learning 
society’. 

• Encourage parents/carers to be ‘active partners’ in our anti-bullying campaign. 

• Ensure that staff remain vigilant and responsive to bullying. 
 

4. Strategies used to combat bullying 

Blockley Church of England Primary School uses Restorative Practices to support both the victim and 
the bully.  Restorative Practices are grounded in the principle that when something happens, it harms 
and damages relationships.  Questions asked include: What happened?  Who has been 
harmed/affected?  What do we need to do to repair the harm?  Rather than stigmatising and excluding 
pupils, it is saying – you are part of our community, we value you, but your behaviour, in this instance, 
is not acceptable.  Using restorative practices is not a soft option. 
 

• Teaching: Using lesson time to discuss and explore gender relations, sexism and sexual 
bullying, diversity and difference, race relations and other issues. IT lessons will teach ‘Safe 
use of technology’ (including mobile ‘phones, email, internet).   

• Filtering: All computers in school are filtered by SWGFL. This software filters the language and 
images used in all documents, emails and websites.  Rude or offensive emails, websites, 
documents are reported immediately to the Head Teacher.  Action is taken and recorded. 

• Effective recording systems (records of incidents are in the Headteachers office)  

• Reinforce that, actions carry consequences. 

• Collect evidence by saving e-mails or text messages. 

• Catching bullying happening. 

• Listen carefully to pupils and allow them to express views and opinions. 

• Multi-agency working with Police, Youth Service, Social Services and others. 

• Involvements of parents/carers and the wider community. 

• Peer mediation 

• Develop understanding of gender relations and suitable strategies through staff training.   

• Recognise and challenge sexual content within verbal abuse  

• When appropriate use single-sex groupings to explore sensitive issues. 

• Ensure that the school is well supervised, paying attention to areas where pupils may be 
vulnerable.  Staff are on duty at break time covering all areas of the school playground. 

• Making sure that all pupils are able to access the curriculum and teachers and TAs support 
pupils with SEND in subtle ways. 

• Teaching victims to be assertive by saying ‘no’ with conviction; or to get help with 
assertiveness and other social skills and possible ‘scripts’ in response to bullying.   

 

https://www.nspcc.org.uk/preventing-abuse/keeping-children-safe/self-harm/
https://www.nspcc.org.uk/preventing-abuse/keeping-children-safe/sexting/
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5. Sanctions 
 
If pupils do not response to our preventative strategies, in line with our Behaviour Policy, the following 
sanctions will be applied: 
 

• Temporary removal from the group / class; 

• Withdrawal of break and lunchtime privileges; 

• Internal isolation; 

• Withholding participation in any school visit or event that are not an essential part of the 
curriculum; 

• Exclusion – Strong sanctions such as internal exclusion, fixed period exclusion or permanent 
exclusion may be necessary in cases of severe and persistent bullying. 

 
“Where serious violence is involved, the Head teacher can, having assessed all the evidence, 
permanently exclude a pupil from the school.  Appeal panels have been told that they should not seek 
to overrule such a decision on appeal.”  (Bullying – Don’t Suffer in Silence, DfEE 0064/2000, 12/00). 
 
 
6. How parents / carers/pupils can report incidents of bullying 
 
Blockley Church of England Primary School encourages a partnership between home and school to 
ensure pupils discover and make the most of their skills and talents. 
 
Blockley Church of England Primary School encourages pupils to speak out against bullying, stressing 
that silence gives power to bullies. This is actively promoted by all staff and reinforced in lessons, 
collective worship, documentation and discussions. 
 
Pupils are told to: 
 

• Talk to an adult, if nervous bring a friend 
 
Parents/Carers are informed that they can: 
  

• Talk to any member of staff – school has an open-door policy. 

• At any time, phone the school to discuss issues of bullying.  The class teacher is usually the 
first port of call but other staff can be involved. 

 
7. Actions 

 

• In the first instance pupils and parents/carers will be offered an immediate opportunity to 
tell/contact a member of staff 

• Statements should be taken and all incidents should be recorded. 

• Staff should reassure the pupil 

• Continuous support should be offered 

• The pupils’ self-esteem and confidence may need to be restored 

• Use of a Restorative Justice meeting 

• If the situation is not resolved then the Head teacher should then be involved 

• Persistent or serious misconduct should be bought to the attention of the Head and Deputy 
Headteacher 

 
In dealing with a report from a pupil / parent / carer, good practice includes: 
 

• Recognising that the pupil/parent/carer may be upset or angry, allow the pupil/parent/carer to 
talk and express their concerns 

• Remaining calm and understanding. 

• Keeping an open mind – bullying can be difficult to detect. 

• Making it clear that the school does care and that something will be done. 

• Ask for details and record the information. 

• Explain the school policy, making sure procedures are followed.   
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• Follow up with staff to ensure appropriate action has been taken and that the school policy 
has been implemented.   

• Make a further appointment to explain actions and find out if it has stopped. 
 
8. The Role of Governors 
 
The governing body supports the staff in all attempts to eliminate bullying from our school.  This policy 
statement makes it very clear that the governing body does not allow bullying to take place in our 
school, and that any incidents of bullying that do occur are taken very seriously and dealt with 
appropriately. 
 
The Governing Body monitors the incidents of bullying that occur, and reviews the effectiveness of the 
school policy regularly.  The governors require staff to keep accurate records of all incidents of 
bullying and, to report to the governors on request, about the effectiveness of the school’s anti-bullying 
strategies. 
 
The Governing Body will respond, within 10 days school days, to any request from a parent/carer to 
investigate an incident(s) of bullying.  In all cases, the governing body notifies the Head Teacher and 
asks him / her to conduct an investigation into the incident(s) and to report back to a representative of 
the governing body. 
 
9. The Role of the Head Teacher 
 
It is the responsibility of the Head Teacher to implement the school anti-bullying policy and to ensure 
that all staff (both teaching and non-teaching) are aware of the school policy and know how to deal 
with incidents of bullying.  The Head Teacher reports to the governing body about the effectiveness of 
the anti-bullying policy on request. 
 
The Head Teacher ensures that all pupils know that bullying is wrong, and that it is unacceptable 
behaviour in this school.  The Head Teacher draws the attention of pupils to this fact at suitable 
moments. 
 
The Head Teacher ensures that all staff receive sufficient training to be equipped to deal with all 
incidents of bullying. 
 
The Head Teacher sets the school’s climate of mutual respect, support and praise for success, which 
has the effect of making bullying less likely.  When pupils feel respected as a valued member and 
belong to a friendly and welcoming school, bullying is far less likely to be part of their behaviour.   
 
10. The Role of the Staff 
 
Staff in our school take all forms of bullying seriously, and intervene to prevent incidents from taking 
place. Teachers keep their own records of all incidents that happen in their class. 
 
If staff witness an act of bullying, they do all they can to support the pupil who is being bullied. 
 
It is the policy of this school to interview both parties involved in the bullying and any witnesses.  A 
written record will be kept of the interview. 
 
If, as staff, we become aware of any bullying taking place between members of a class, we deal with 
the issue immediately.  This may involve counselling and support for the victim of the bullying, and 
punishment for the pupil who has carried out the bullying.  We spend time talking to the pupil who has 
bullied: we explain why the action of the pupil was wrong, and we endeavour to help the pupil change 
their behaviour in future.  If a pupil is repeatedly involved in bullying other pupils, we inform the Head 
Teacher and the SENDCo.  We invite the pupil’s parents/carers into the school to discuss the 
situation.  In more extreme cases, for example where these initial discussions have proven ineffective, 
the Head Teacher may contact external support agencies such as the Educational Psychologist, 
Behaviour Support Team, the Nurture Hub in Bourton on the Water or Social Services. 
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Staff routinely attend training, which enables them to become equipped to deal with incidents of 
bullying and behaviour management. 
 
Teachers and their assistants attempt to support all pupils in their class and to establish a climate of 
trust and respect for all.  By praising, rewarding and celebrating the success of all pupils, we aim to 
prevent incidents of bullying. 
 
11. The Role of Lunchtime Supervisors 
 
We recognise that incidents of bullying are perhaps more likely to occur during break and lunchtimes.  
Our lunchtime supervisors are familiar with this anti-bullying policy and follow its guidelines.  In 
addition, they liaise closely with the teachers so that not only are all incidents taken seriously but so 
that there is always help at hand in the case of serious incidents.  We are committed to supporting our 
lunchtime supervisors in every way possible, enabling them to attend training course when 
appropriate. 
 
12. The Role of Parents/Carers 
 
Parents/carers have a responsibility to support the school’s anti-bullying policy and to actively 
encourage their child to be a positive member of the school.  Parents/Carers have a responsibility to 
support the school’s Home School Agreement document. 
 
13. Monitoring and Review 
 
This policy is monitored on a day-to-day basis by the Head Teacher, who reports to governors about 
the effectiveness of the policy on request. 
 
This anti-bullying policy is the governors’ responsibility and they review its effectiveness within the 
policy’s rolling programme. 
 
 
 


